SEMTA Bargaining 2027 - Executive Summary of Tentative Agreements
International Brotherhood of Electrical Workers (IBEW), Local 6

Topic

Change

Term

Extension to June 30, 2031

Wages

First Year:
1% effective January 1, 2028

Second Year:
2% effective July 1, 2028
1% effective December 30, 2028

Third Year:
2% effective July 1, 2029
1% effective December 29, 2029

Fourth Year:

2% effective July 1, 2030

1% effective December 28, 2030
2% effective April 5, 2031

Because of the wage structure of this proposal, no wage
deferrals/offramps will be utilized.

Layoff Protection

No layoffs of any Permanent Civil Service employees through
June 30, 2029.

Provisions Set to Sunset

Existing provisions scheduled to sunset shall extend through
June 30, 2031.

Labor Management
Committee

The parties may establish a San Francisco Municipal
Transportation Agency Wide Labor Management Committee,
which provides for meeting every other month with an equal
number of people from the Union and SFMTA. Either party
may bring Agencywide issues directly to this committee.
Unresolved issues may be addressed first, by bringing in a
mediator, and second, by advancing matters to the Mayor and
the Director of Transportation for a non-binding recommended
resolution. The Union may advance up to three issues, once
per year, to the Mayor and the Director of Transportation.




